SUMMARY
INTRODUCTION AND BACKGROUND INFORMATION
"Never before in the history of nursing has the shortage of professional nurses been so severe. From the southern tip of Florida to Canada, England, Ireland, Japan, South Africa, and Australia, the cry has gone out for nurses to fill long vacant positions. There are not enough nurses world wide to fill the demand, and the ripple of alarm has spread across the globe ….
The shortage of registered nurses is projected to be 291 000 in 2020 (in the United States of America). In the US 50% of the faculty in schools of nursing will retire by 2010" (Purnell, Horner, Gonzalez & Westman, 2001:179) . The American Association of Colleges of Nursing (AACN) predicts that a very conservative estimate of more than 100 000 jobs for nurses in the USA will be unfilled by 2015 (Schader, Broome, Broome, West & Nash, 2001:210) . The National Institute of Nursing Research (NINR) in the USA indicates that although there are approximately 2.7 million registered nurses in the USA, this number only represents a 5.4% increase since 1996, amounting to the lowest rate of increase since 1980 (News from NINR, 2003:1) . This shortage of nurses in the USA is further aggravated by the fact that 20% (or 540 000 of the 2.7 million registered nurses) were "not using their licenses" implying that they were not working as professional nurses in the USA (Colossi, 2002:50) . (Milburn, 2001:39) . South African nurses, whose training as well as their ability to communicate in English are valued by many countries, could help to address the dire shortage of nurses in these countries, while enhancing their own standard of living (Christmas, 2002:20) . For example, an American health care strategist proclaimed that "...South African ICU (intensive care unit) nurses have a scope of practice that surpasses that of the average US RN. For example, their duties also encompass some of the functions of respiratory therapists in the United States" (Christmas, 2002:2) .
While the shortages of nurses in the USA and in the UK enable South African nurses to find employment in these (and other) countries, this emigration of nurses aggravates the shortage of nurses within South Africa. 
OBJECTIVES OF THE RESEARCH
The major objectives were to identify · reasons why professional nurses requested their names to be removed from the SANC's register; and · factors which could prohibit or facilitate their professional re-entry.
In order to contextualise these findings information was also requested about personal data such as age, marital status, professional and academic qualifications.
SIGNIFICANCE OF THE RESEARCH
The nursing profession and the entire health care
system could benefit if factors should become apparent, 
JUSTIFICATION FOR THE RESEARCH BASED ON A LITERATURE REVIEW

Baby-boomers
Almost two decades ago, Cilliers (1984:74) "If a large number of these boomers withdraw in a short (5-year) time span, there is the possibility that pressure on wages, and in turn, on the costs of health services, will be profound..." (Minnick, 2000:216 (Minnick, 2000:211) . Previous mechanisms used for addressing nurse shortages, involved attracting non-practising nurses to re-enter the profession. Minnick's (2000:211) report indicates that, at least in the USA, there is no longer a pool of nonpractising nurses who could be enticed into re-entering the nursing profession. Unlike the shortages of professional nurses of the 1980s, it will not be feasible to address these shortages in the 21 st century by increasing the supply due to the age (exceeding 50 years) of the majority of professional nurses globally (Buerhaus, 1998:107) .
Training more student nurses
Theoretically aren't accepted due to a lack of nursing faculty" (Christmas, 2002:20) . Even if these increases could be realised, the possible impact on the total nursing work force in the USA would remain negligible, because newly qualified nurses represent less than 4% of the total number of professional nurses in the USA (Minnick, 2000:216) . Apparently the USA does not succeed in training larger numbers of student nurses because student enrollments declined by 42% for diploma programmes, 19% for baccalaureate programmes and 11% for associate degree programmes between 1993 and 1996 in the USA (Letvak, 2002:387) .
The global nursing education situation is hampered by the fact that graduates from doctoral nursing programmes are often in their fifties (Tanner & Bellack, 2001 :100), limiting the professional, academic and educational contributions that could be expected from these graduates.
The effects of a severe shortage of nurses on the nursing profession
If nursing, as a profession, cannot supply enough personnel, other occupational groups or even new types of workers may fill the gaps, such as auxiliary nurses, barefoot doctors or medical assistants. Health care planners need to act on labour participation/ withdrawal issues of nurses, because their withdrawal from practice could impact on health care standards and costs (Minnick, 2000:213) . Brewer and Kovner (2001:20) and retention rates and a negative relationship between stress, works schedule and retention" (Schader et al. 2001:210) . However, the consequences of workload, such as unfinished nursing tasks at the end of a shift and the frequency of adverse events among patients, played a prominent role in determining nurses' levels of job satisfaction (Sochalski, 2001) .
As the number of professional nurses continues to decrease in an institution, the workload of the remaining professional nurses continues to increase, leading to greater levels of job dissatisfaction, reduced levels of productivity and increased risks of suffering from "burn- services as such, they need to organise, co-ordinate and supervise these services.
The retention of professional nurses in the active professional ranks
Bozell ( satisfaction is a major determinant of job movement" (Taylor & Covaleski, 1985:237) . Health care management's goal of assuring patient/client satisfaction may best be reached by providing a supportive environment that promotes meaningfulness of work and reduces or prevents burnout among nurses (Leiter et al. 1998 (Leiter et al. :1616 .
CONCLUSION BASED ON THE LITERATURE REVIEW
The 
